
Integrate, Diversify, Retain, 
Educate, Activate & Mentor

(i.D.R.E.A.M acronym for its core values)

Statistics

Nationally, Black mothers are nearly 3X more likely 
to die in childbirth than non-Hispanic white mothers
(Rochman,2018).

Black women in LA County are 4X more likely to die 
as a result of pregnancy complications 
(LACounty.gov, 2017).

Black babies in LA County are 2-3X more likely to die 
before their first birthday (PRB,2021).

Research has shown that obstetric racism is the root 
cause of inequalities in maternal health outcomes 
(Julian et.al, 2020).

Eligibility Criteria
Black Mamas Glowing (BMG) is open to 

people who identify as Black/African 
American and pregnant; have a baby that 

is under one year of age; or who would 
parent a baby considered Black/African
American.

Results

Since the inception of BMG, 63 Black birthing families 
have been enrolled and 28 support persons.
Post-survey responses have shown that:

Most post-survey respondents feel comfortable 
developing a plan for self-care during postpartum 
(71.4%).

As a result of participating in this series most 
respondents feel: More equipped to ask for 
emotional support and help from current support
network or a provider (100%).

Between October 2020 – March 2023, Black Mamas 
Glowing served 191 Black birthing families

The Providence expansion model will enroll 120 
birthing persons and 25 support persons and cultural
humility training for medical groups serving the 
Los Angeles, Orange, and San Bernardino County
markets from May 2023 – November 2024. 

Background
i.D.R.E.A.M for Racial Health Equity is a leadership, 

training,  and advocacy development network, with 
the mission to equip a learning community of visionaries 
with a comprehensive understanding of maternal and 
infant health throughout the life course.

i.D.R.E.A.M continues to address racial disparities in 
Black American health by examining critical solutions to
maternal and infant morbidity and mortality in 
Los Angeles County.

In October 2020, and in collaboration with 
Maternal Mental Health NOW (2020-2021), i.D.R.E.A.M. 
launched a 4-week virtual pregnancy peer support group 
experience for Black birthing families and their support 
persons with two goals, to reduce isolation and build 
community within the African American Infant and 
Maternal Mortality (AAIMM) Prevention Initiatives.
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Conclusion

Black-led community organizations like 
i.D.R.E.A.M play an important role in 
addressing the growing attention and 
efforts to improve overall Black 
maternal and infant health.

The goals of Black Mamas Glowing 
are reducing isolation and building 
a community of Black women on their
perinatal journey to participate in an 
unapologetic space and discuss their
struggles, successes, and aspirations. 
Their shared understanding is the  
impacts of desiring a healthy, joyous, 
and sacred birth.

i.D.R.E.A.M continues to apply a 
fresh lens and a dynamic and replicable 
approach to collaborative and 
organizational resilience building. 

Site: I.D.R.E.A.M FOR RACIAL HEALTH EQUITY a project of
Community Partners®
Preceptor: Wenonah Valentine, MBA

Methods

Participants are divided into cohorts and are provided 
a Pre survey at the start of the program and a post-survey
is sent one week after the final session. Interested 
participants receive a $25 gift card for each survey
completed. The online survey is provided on Qualtrics
through a secured unique link or QR code and includes 

22 questions. During the sessions, participants receive 
mental and wellness support from Black health 
professionals and from one another. Additionally, the
BMG team provides follow-up on participants via text 
and email after sessions are completed. There is a 
quarterly reunion of cohorts  to connect and interact. 
.
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