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INTRODUCTION METHODS

Agency Name: Build Healthy Places Network Conduct interviews with Stakeholders, Native led CDFIs, Native

Location: Oakland, CA community members, and Elders = Resulting data organized into

Preceptors: Ruth Thomas-Squance, PhD, MPH questions for the BHPN Native Listening Circle = Summarizing the

& Ashley Hernandez, MSc results and generating of content for distribution

The focus of the projects revolved around place based work and the RESULTS

BHPN: Native Listening Circle

unique needs of the BIPOC communities. With the goal of

advancing community-based solutions through cross-sector

partnerships with community development corporations (the other

CDCQ), health, local government, Community development financial

institutions (CDFIs), and advocacy organizations to implement
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health and racial equity frameworks and catalyze neighborhood S
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During the fellowship I was able to provide my lived experience as a ’t‘ Dlaces Netork
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Native American and that of my Pascua Yaqui family members and

Finding Health: How the Infrastructure Law crea

elders. The conversations and research revolved around tribal Community Investments that Address the Soci
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sovereignty and Indigenous Social Determinates of Health other P 8 '
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historical points in history that colonialism redefined the journey of

BHPN Native Listening Circle,
Reflections from Randall Lewis

my relations across turtle island.
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- - cousins that I met along my journey
- shared the amazing work currently

CONCLUSIONS

The fellowship experience has helped me grow as a professional and
leave behind the affliction of Imposter Syndrome. The subsequent
research alongside the interactions that I '
had with members of the Native
community reiterated that we are still

resilient. The aunties, uncles, elders, and

taking place in Indian County and

Capital Hill. I was able to add to my skillset through the training

| and utilization of Salesforce, Asana, and Slack.

I'learned leadership at a higher level when I was a few months into
my experience, the organization went through a significant change,
the Executive Director Douglas Jutte, MD, MPH the individual who
had the vision to start the organization left to pursue other

opportunities. I witness two amazing humble, talented, and strong

women Colleen Flynn, MUP and Ruth Thomas-Squance, PhD, MPH

both step flawlessly into their new roles as Co-Executive Directors.



